FORCED LABOUR AND CHILD LABOUR IN
SHARP SUPPLY CHAINS

Be Original. TRANSPARENCY STATEMENT

Sharp Electronics of Canada Ltd. (SECL) is committed to carrying out business responsibly, which
includes ensuring that Forced Labour and Child Labour is not taking place in any part of our business or
supply chain.

SECL is a wholly owned subsidiary of Sharp Corporation. SECL imports, sells, distributes, and provides
after sales services for products that are designed and manufactured by Sharp companies both in North
America and overseas, as well as designing and selling other services in support of such product range.
Our supply chain is primarily with other Sharp companies.

Sharp Corporation has set out ethical standards of behaviour through it's Sharp Group Charter of
Behaviour and Code of Conduct and specifically in this area, the Sharp Supply-Chain CSR Deployment
Guidebook Sharp Supply-Chain CSR Deployment Guidebook which conforms to the Responsible
Business Alliance, code of conduct.

These corporate policies and standards are enacted in Canada through the SECL Code of Conduct,
which has been communicated to all employees and sets out our commitment to acting ethically in our
business dealings and relationships. It is the duty of all Sharp employees to seek advice or report any
activity or conduct that might raise issues or violate such laws. SECL has a zero-tolerance approach to
Forced Labour and Child Labour and we will assess any instances of non-compliance on a case-by-case
basis and will then tailor remedial action appropriately.

Sharp Corporation takes reasonable and practical steps, including factory and warehouse inspections,
audits, and contractual obligations to ensure that our standards are being implemented throughout the
business of our suppliers and that local legislation and regulations are complied with.

This statement is made in accordance with Bill S-211, Fighting Against Forced Labour and Child Labour
in Supply Chains Act (the “Act”) https://www.publicsafety.gc.ca, and constitutes the Forced Labour and
Child Labour in Supply Chains transparency statement for SECL for the financial year ending March 31*,
2024.
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